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Opportunities, Expectations, Responsibilities, and Resources for Teachings Assistants in the School of Oceanography

Opportunities

Graduate students have various opportunities to teach in the School of Oceanography.

· The New TA Orientation is required of all second-year graduate students.

· Beginning TAs are urged to teach in courses in which their principal responsibilities are grading papers, holding office hours, leading discussions and review sessions, and providing feedback to the faculty member.  These are the most common responsibilities for TAs in research universities.  Courses with these TA responsibilities are the Ocean 200 series, except for Ocean. 201, and the Ocean 400 series.

· Intermediate TAs are urged to teach in Ocean 101 quiz sections and serve as TAs in graduate courses.

· Advanced TAs are urged to teach the oceanography field courses (Ocean 201 and 460) or their own course, or to co-teach a course with a faculty member.

· Interested advanced TAs should consider applying for a University of Washington Huckabay Teaching Fellowship.

· Any graduate student contemplating a career in academia should consider taking Graduate School courses in teaching and learning and in preparing to become a future faculty member <http://www.grad.washington.edu/courses/courses.htm>.

Expectations

Expectations for the TA are present at several levels.  A TA should be aware of these expectations.

· The course instructor will have expectations for the TA.  These expectations should be stated explicitly to the TA before the course begins, when the instructor and TA are meeting to discuss the course.  The TA should be certain that he or she understands what is expected for fulfillment of the appointment as TA in the course.

· The School of Oceanography expects every graduate student to TA at least one course during their graduate career.  This opportunity is expected to test the TA’s knowledge of oceanography and explore his or her teaching potential.

· The University of Washington expects graduate students to receive training to become TAs and for the TAs to be cognizant of the university’s policies and procedures for Teaching Assistant appointments.  Statements of these policies and procedures are available at the following Web sites:

· Executive Order 28.  The university policy document that governs all TA appointments. http://www.grad.washington.edu/fellow/execor28.htm.

· Graduate School Memorandum 14.  This policy describes and delineates the minimum responsibilities the Graduate School expects of departments for supporting and assessing instruction by TAs.  <http://www.grad.washington.edu/Acad/gsmemos/gsmemo14.htm>

· The UW Student Conduct Code.  This policy covers standards of conduct.  http://www.washington.edu/students/handbook/conduct.html
Responsibilities

TAs are held responsible for meeting the expectations for the appointment of the course instructor, School of Oceanography, and University of Washington.  Perhaps the chief responsibility of the TA appointment is to help the instructor facilitate learning by maintaining an atmosphere in the classroom that is conducive to learning.

Resources

Teaching resources are available within the School of Oceanography and at the university level.

· In the School of Oceanography, group support is being developed for all TAs teaching during a particular quarter and peer mentoring support is being developed with graduate students who have been TAs in a course before.  In addition, the School now has a graduate student holding the appointment of Lead TA and a faculty member who serves as Faculty TA Coordinator.

· At the university level, resources are available for TAs at the following offices and organizations:

· Center for Instructional Development and Research

· Center for Teaching, Learning, and Technology

· Classroom Support Services

· Office of Educational Assessment

· University Libraries

· Quarterly Forum on Teaching and Learning

· Graduate School courses

